Self-Compassion Challenge Toolkit

WEEKS to
Brought to you by # WELLNESS

A 21-day program to help leaders and employees cultivate resilience, emotional intelligence,
and self-compassion. Inspired by Dr. Brooke Lyons’ strategies, this toolkit provides everything
you need to implement the challenge effectively in your organization.



Table of Contents

1. Overview of the Self-Compassion Challenge
2. Daily Prompts and Activities

3. Reflection and Progress Tracking Tools

4. Leadership Engagement Strategies

5. Metrics for Measuring Success

6. Resources for Sustaining Momentum

12 Weeks to Wellness 12WeekstoWellnessCoaching.com


http://12weekstowellnesscoaching.com

1. Overview of the Self-Compassion Challenge
The Self-Compassion Challenge is designed to:
e Foster a workplace culture of empathy and resilience.

e Equip leaders and employees with practical tools for managing stress and
self-criticism.

e Promote growth, connection, and well-being across teams.
Structure:
Duration: 21 days (can be adjusted to fit your organization’s needs).
Daily Practices: Simple, actionable activities that take 5—10 minutes per day.

Weekly Reflections: Opportunities for participants to share insights and progress.
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2. Daily Prompts and Activities
Week 1: Building Awareness of Self-Criticism

Day 1: Reflect on a recent mistake and write down how you reacted. Replace harsh
self-talk with supportive statements.

Day 2: Identify three strengths you bring to your role.

Day 3: Practice mindful breathing for five minutes to ground yourself.

Week 2: Shifting to Compassionate Self-Talk

Day 8: Write a letter to yourself as if you were a kind friend encouraging you through a
tough time.

Day 10: Reframe a self-critical thought into a positive, growth-oriented statement.

Day 12: Recall a difficult moment and list ways it helped you grow.

Week 3: Cultivating Resilience and Empathy
Day 16: Commit to one act of self-care today—something you enjoy or find restorative.

Day 18: Reflect on a time you overcame a challenge. What did you learn about your
resilience?

Day 21: Celebrate your progress by listing three ways you’ve grown during this
challenge.
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3. Reflection and Progress Tracking Tools
Weekly Reflection Template:
e \What activities resonated with you this week?
e \What changes have you noticed in your mindset or behavior?

e What challenges did you encounter, and how did you address them?

Daily Journal Prompts:
e \What went well today?
e How did you practice self-compassion?

e \What will you do differently tomorrow?
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4. Leadership Engagement Strategies

Leaders play a critical role in setting the tone for this challenge. Here’s how to engage
them effectively:

Be Transparent: Encourage leaders to share their personal experiences with
self-compassion.

Lead by Example: Ask leaders to participate actively and discuss their reflections during
team meetings.

Recognize Effort: Celebrate leaders who embrace and model self-compassion
practices.

Sample Leadership Activity:

In a team meeting, ask leaders to share one compassionate action they took toward
themselves during the week.
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5. Metrics for Measuring Success
To gauge the challenge’s effectiveness, track the following:

Participant Feedback: Use surveys to collect insights about the experience. Example
questions:

e How has the challenge impacted your approach to self-criticism?

e Do you feel more resilient or supported at work?
Engagement Levels: Monitor participation rates throughout the 21 days.

Workplace Culture Indicators: Look for changes in team dynamics, collaboration, and
overall morale.
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6. Resources for Sustaining Momentum

After completing the challenge, encourage participants to continue practicing
self-compassion with these resources:

Books:
Self-Compassion: The Proven Power of Being Kind to Yourself by Dr. Kristin Neff.

The Mindful Self-Compassion Workbook by Kristin Neff and Christopher Germer.

Apps:
Headspace
Calm

Insight Timer

Workshops and Follow-Up Activities:
Offer periodic mindfulness or emotional intelligence workshops.

Create peer-led groups to discuss self-compassion practices regularly.
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How to Get Started

Ready to implement the challenge? Here’s what to do:

1. Distribute the toolkit to team leaders and participants.

2. Schedule a kickoff meeting to introduce the challenge and explain its purpose.

3. Encourage participants to commit to the daily practices and use the reflection tools
provided.

4. Check in weekly to celebrate progress and gather feedback.

With this toolkit, you're taking a meaningful step toward creating a more compassionate,
resilient, and successful workplace.
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